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Motion to Amend the ASEF Bylaws
Whereas, the approved motion from the November 27 session of AUS Legislative Council (“MOTION REGARDING ADOPTION OF THE ARTS STUDENT EMPLOYMENT FUND BYLAWS”) contained the following whereas and resolved clauses:
Whereas, additional work must be done to update Article 6 of the Arts Student Employment Fund with the office of Scholarships and Student Aid (SSAO);

Be it further resolved, that the AUS President and AUS VP Academic meet with the Work Study Program administrator to finalize a proposal for Article 6 of the ASEF By-laws, to presented for ratification no later than the January 29 session of AUS Legislative Council.
Whereas, Article 11.2 of the ASEF By-laws states: “Amendments to these by‐laws pertaining to the AUS Work Study Program should first be 
discussed with the Administrator of the Work Study Program.”

Whereas, the AUS President and AUS VP Academic have met with the Administrator of the Work Study Program and have agreed upon the text below to govern the functioning of the AUS Work Study Program.
Whereas, the following Bylaws clarify responsibility for the administration and oversight of the AUS Work Study Program.

Be it resolved, that the Arts Student Employment Fund (ASEF) Bylaws be amended as follows:
Strike Article 6:

ARTICLE 6: ADMINISTRATION OF THE WORK STUDY PROGRAM

6.1 The function of the WSPFA is the creation of academically based employment opportunities for Arts undergraduate students in the Faculty of Arts. 
6.2 The WSPFA is designed to provide incentives to professors, directors and McGill administrators to propose employment opportunities which will be subsidised one hundred per cent (100%) through the Work Study reimbursement program. 
6.3 The WSPFA will be administered through the McGill Work Study Program. 
6.4 Employment proposals will be granted to all professors, directors and other McGill Administrators who demonstrate to the Work-Study Program that they have academically based employment opportunities. 
6.5 The coordinator for the Work Study Program is entrusted with the responsibility for ensuring that the proposals made to the WSPFA are indeed those with academic merit. The coordinator will be guided in his/her approval and appraisal of proposals to the WSPFA by the Guidelines for Approval of Employment Proposals made to the WSPFA found in Article 6.7.
6.6 Decisions regarding the allocation of monies and contributions made to the WSPFA shall be made by the coordinator of the McGill Work Study Program and are subject to the scrutiny of the ASEFC. 
6.7 The Coordinator of the Work Study Program is required to take the following into account when accepting or rejecting proposals made by professors, directors, or other McGill administrators for subsidised employment positions:

6.7.1 Employment opportunities made available to Arts students must have as their basis an academic orientation and must be of assistance to the students in acquiring valuable career-related skills. 
6.7.2 The work assigned to the employed student must be appropriate work for an Arts undergraduate student and the professor must be available to provide the necessary support to the employed student as he/she seeks to fulfill his/her duties. 
6.7.3 Students employed by newly appointed professors must be undergraduate Arts students. 
6.7.4 Students must have contributed to the Arts Student Employment Fund for the semester(s) during which they are employed. This may be verified by contacting the AUS VP Academic. 
6.7.5 Newly appointed professors must not take the financial situation of the student into account when accepting or rejecting applicants for the position. 
Add a new version of Article 6:

ARTICLE 6: ADMINISTRATION OF THE WORK STUDY PROGRAM

6.1 The purpose of the AUS Work Study Program is to create career-advancing and/or academically-based employment opportunities for AUS members who demonstrate financial need in accordance with McGill Work Study eligibility criteria.
6.2 The AUS Work Study Program is designed to provide incentives to employers to propose employment opportunities that may be subsidized at twice the rate of the regular Work Study reimbursement program. 
6.3 The Administrator of the Work Study Program at the McGill Scholarships and Student Aid Office (SSAO) shall be responsible for administering the AUS Work Study Program. 
6.4 The Scholarships and Student Aid Office (SSAO) shall vet employment opportunities submitted by employers. Employment opportunities shall be approved if they demonstrate to the Work Study Program that they are academically-based and/or career-advancing as per the guidelines listed in Article 6.5.
6.5 The Administrator of the Work Study Program is entrusted with the responsibility for ensuring that the proposals made to the AUS Work Study Program are indeed those that are academically-based and/or career-advancing. The following guidelines shall be used to appraise employment proposals to the AUS Work Study Program: 
6.5.1 Employment opportunities made available to AUS members must have as their basis an academic orientation and/or must be of assistance to the students in acquiring valuable career-related skills. 
6.5.2 The work assigned to the employed student must be appropriate work for an AUS member, and the employer must be available to provide the necessary support to the employed student as they seek to fulfill their duties. 
6.6 The Administrator of the Work Study Program shall submit a report every year, covering the fiscal year May 1 to April 30, to the AUS VP Academic that includes: the number of students hired through the AUS Work Study Program; the types of employment opportunities made available, including departments and duties; and a financial report.
Add Article 1.8: 
“Employers” shall refer to professors, directors, and McGill administrators who are proposing employment opportunities.
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