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Motion Regarding Support for the Social Equity and Diversity Office (SEDE)

Whereas, the Social Equity and Diversity Office (SEDE), established in 2006, provides information, education and training to all areas of the University in order to cultivate a respectful, diverse and supportive campus;

Whereas, SEDE provides McGill students and staff with community-based learning experiences that foster leadership, encourage civic engagement, and promote a deeper understanding of diversity;

Whereas, SEDE offers essential resources and programs in Racial and Cultural Diversity, Aboriginal, and LGBTQ issues;

Whereas, SEDE has created many community projects that have involved undergraduate students including Community Action Toolkit, Community Engagement Day, Hidden Gems and Homework Zone;

Whereas, the three main recommendations of the Principal’s Task Force on Diversity, Excellence and Community Engagement are:


McGill University will demonstrate a firm commitment to the recruitment, retention and professional development of diverse and excellent academic staff, administrative and 

support staff, and students, placing a strong emphasis on expanding the candidate pools and the pipelines of future candidates to accelerate progress in this regard.

Our definition of excellence at McGill shall be broadened to ensure that the indicators of 

excellence that we value and with which we measure ourselves correspond with our mission, including our broad commitment to positive societal impact. 

Affirm a commitment to McGill’s positive engagement with, and impact on, outside communities, locally, nationally and globally; build innovatively and progressively on the university’s history of service to society and thereby expand opportunities for research, scholarship, and learning. 


Whereas, the AUS Equity By-Laws state that


1.1. The AUS has a responsibility as representative service provider to undergraduate students 

enrolled in the Faculty of Arts, a diverse membership, to conduct itself by the highest 

standards of respect, fairness, integrity, safety, and equitable treatment for all persons;


Resolved, that the AUS affirm SEDE as a valuable and integral organization on campus;

Resolved, that the AUS holds Provost Masi accountable to McGill’s commitment to diversity and equity, as outlined in the Administrative Response to the Recommendations of the Principal’s Task Force on Diversity, Excellence and Community Engagement;
Resolved, that the AUS calls upon McGill University to maintain financial support for SEDE’s ongoing work, and to provide permanent funding for SEDE’s future endeavours.

Moved By: 
Kareem Ibrahim, AUS VP External
Justin Fletcher, AUS President

Lola Baraldi, Arts Representative to SSMU

