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Arts Undergraduate Society of McGill University

Legislative Council
[October 1, 2014]

AGENDA
1. Call to order

a. Roll Call 
i. Absent: FEARC, AUSEC, FMC, AGELF, MUGS, SAWC/

ii. Came late/Left Early: VP Communications.

2. Approval of Minutes from September 17th Council  
a. Moved by Arts Rep Kpeglo-Hennessy
i.  Seconded by VP Academic
ii. Motion passes
3. Approval of Agenda
a. Arts Senator Ibrahim – Motion to add brief discussion period on la cite

b. Seconded by Arts Rep Kpeglo-Hennessy
c. Motion passes – added onto item 11F
d. Motion to approve ASEFC Student Representatives by VP Academic

e. Seconded by Arts Senator Ibrahim
f. Motion passes – added onto item 11H

g. VP Communications – motion to add my report to the agenda and make it first

h. Seconded by VP Social

i. Motion passes - Report added as item 116A

j. Motion by president to move new business by-election to first item of new business

k. Seconded by Arts Rep Kpeglo-Hennessy
l. Motion passes – moved to item 11A.

4. Announcements
a. VP External – Happy to announce that we have a building fee after the referendum!

b. If anybody wants to go to community engagement day, you’re all welcome to attend anything! Wanted to tell AUS.

c. Vp External – Busty and the Bass is in a campus rock competition, if they win CBC will throw a party on campus featuring them, so I encourage you to vote daily. 

d. Arts Senator Ibrahim – It’s the second annual mental health conference, you can still register!
5. Reports of the Executive Officers
a. Report of the VP Communications
i. The first part of my report is to move the event to tomorrow, and if you come by we’ll have food at BDA around 7 o’clock – we’ll also announce the winners of frosh leaders and o-staff for the year. List-serv #4 came out for Thursday, one thing I want to do is make an instructional manual for the formatting of the list-serv for the next VP Communication. We also want to make the marketing committee from 9 people to 5 – their first initial project is for the AUS app, which just got approved by apple. For prof talk, we want the first talk to be in October, and right now we’re looking at Ragan and hoping to have it in leacock 160, which has an intimate atmosphere and it will be more personable. The French website is now up, the completely bilingual version – you can see that now on the home page. We’re proud of our translator who did a great job with that. Film series has now been moved to the portfolio of VP Social, who can use his epic committee.

b. Report of the President 

i. This week, we’re in the middle of arts health and wellness week. We’ve had 2 events so far, a how to sleep talk. This goes on to the end of this week, please let your constituents know – it’s organized by AUS and the administration. We have opened up the arts lounge, which now opens from 7 am, which is a great thing. EQUITY – we might be having a session with the dean. We’re trying to involve international students more this year, and I’m hiring the CBRC and we’re going to convene next week to review constitutions. I want to go through our constitutions to see how we fit into our legal structure as a corporate model. I’ve been making revisions on the website. Next council will be an hour and a half of an equity workshop, to discuss issues like representation and think about who you’re speaking about and representing all constituents. This workshop will be the first of its kind for any faculty association.
c. Report of the VP Internal
i. There’s a facebook group for council – it’s not going to be the most important way for communicating, but it’s relevant. For orientation, I’m still waiting on some feedback to improve it for next year to make it more interesting. We have a bunch of binders to give out, and also have trays to put on your desks. You can always give them to your constituents. We released the link for grad photos in the last listserv, and I’ll send that to each department. The deadline to book events with alcohol is on the 16th. The departmental handbook’s password is AUS McGill and you’re all responsible to know what’s in there – the presidents of your departments have been made aware. The deadline for your budget is October 15th, and the roundtable will be on the 8th. You’ve all come to get your keys from your office, and if you have concerns, let me know. I extended the deadline. Interviews will be next week. We’re going to have mugs in SNAX. Again, the finance meeting to discuss the budget is next Wednesday, for all presidents and VP finance.  
d. Report of the VP Finance
i. I need signing authority, but I’ll soon be able to give you all your checks. The FMC has been formed to go over budgets, you can start getting your checks! Rollovers and allocations – if your VP Finance hasn’t received that email, let me know. A lot of departments are in the negative, because there’s a bit of a disjoint between the accounting software and the approved budget. Hopefully the VP Finances will be able to keep better track, and the presidents of the departmental associations will be made aware. If your VP Finance has concerns, have them email me by Sunday and we’ll find a time to meet – otherwise I’m assuming you’re fine with the rollover amount. The deadline is October 15th. FMC meets every two weeks, so try to hustle your department together so you don’t need to wait 2 weeks. Hard to tell what the frosh finances look like – still getting finances. BDA is still losing money after factoring in the liquor license. SNAX is doing well, and we have a few expansion initiatives and need lever for negotiations. They’ll be selling mugs as part of the sustainability initiative. Any AUIF grants – please go by the items that you need soon. With the rollovers, a lot of these people buy things much later on and it’s deducted from your departmental budgets. Buying them sooner minimizes the confusion with classing them.

ii. Arts Senator Greenspoon – how does SNAX plan to extend and make a profit?

iii. VP Finances – He used to provide coffee at events and collect a lot of money. We’re also hoping to provide care packages.

iv. SLUM – Can we be told why some departments have a negative rollover?

v. VP Finance - Some approved budgets spent much more than that, so that needs to be controlled this year, which is why VP Finances need to sign off on checks now.

vi. SLUM – weren’t the budgets forwarded to the v p finance and checked for consistency?

vii. VP Finance - No, there were only 5 budgets out of 30 –people didn’t submit their end of year budgets. People might not have full oversight.
viii. VP Internal – the roundtable next week is to discuss this more in depth.

ix. Arts Rep Lavoie - Did you speak to the VP Internal of SSMU to make sure this is status quo with the frosh coordinators?

x. Finance - I haven’t heard back from everybody yet.

xi. PSA – how worrying is the deficit?

xii. VP Finance - It’s not a massive issue that’s crucial. 

e. Report of the VP Academic
i. The essay center opened on Monday. Peer tutoring applications were due last Friday, I recognize that some departments are still finding their feet. If you need support, let me know. I formed 2/3 committees, and have a motion to approve the arts student employment fund. My report has some info about some focus groups at the library. They’re developing a master plan for the direction to take the libraries. There will be lunch! Know your rights did a survey, and our handbook has some great info about that. We’re going to have a working group with reps from different faculties, and going to look up different rights violations and to make some concrete policy recommendations. We have lots of room to improve elsewhere, if you’re interested talk to Jacob! We’ve had two meetings of the faculty committee, it’s been asked to consider faculty resource allocation. This came up last year, we’re looking at how many classes we have on the book, etc. Some departments have been able to teach smaller class sizes than others, this is a discussion to have at the academic roundtable. 

f. Report of the VP Social

i. I’ve been working with the GSA for our first event, Octoberhaus – there was supposed to be a BBQ and we were looking to get the nest involved. You get a really big stein for free with admission, and a free pretzel for the early sale of 8 dollars. This event is really chill and all day, so you can drop in between classes. There will be people teaching German phrases, there will be trivia, and the winner gets a Gerts gift card. We’re having out first meeting to plan to get people out of the McGill bubble. November we have the stache dash. For BDA, I overhauled the old inventory system, so we know exactly what to order and what we have. We want BDA to break even by the end of the semester, the two major barriers are paying for security and not being able to stay open another hour. I had a meeting with the building manager and BDA patrons apparently have no respect for the building. They said we’ll reconvene at the end of next month and we get that extra hour without a security guard. Frosh’s budget is almost finished, I’m excited to be done with it. Working on the frosh bylaws with the equity commissioners.

ii. Arts Senator Greenspoon – Were there specific criteria?
iii. VP Social – Just said there was general disrespect, which isn’t true. The Halloween event was problematic last year, so maybe we’ll revisit after we have our event this year. Also, lots of frosh cords now know how to deal with the issue.

iv. Equity – Did you want to get rid of the security guard for the extra hour?

v. VP Social - They want a security guard outside and to shorten the hour, and they just sort of sit outside and don’t do anything, and we have two security managers who are already trained – they just don’t have a walkie-talkie. The other faculties don’t seem to have anybody overseeing that.

vi. PSA – For Octoberhaus, is the Stein ours?

vii. VP Social – Yep.

viii. VP Financial – what’s the inventory of beer for BDA?

ix. VP Social – Every week we order supplies of each of our beer and also Smirnoff ice – we want to figure out exactly how much we need to have enough each week so the price of the invoice goes down every week.

x. Arts Senator Ibrahim – what is the non-pre-sale price and where is it happening?

xi. VP Social – 10 dollars. You can always ask me for tickets, Gerts will also have. The tickets came in today.

xii. Arts Senator Ibrahim – Shifting different portfolios – will you be doing prof talk?

xiii. VP Social – Comms will do the first prof talk, and if he wants to keep it that’s fine. I’m taking more of a role on film series. 

xiv. Arts Rep Lavoie – will you consider axing the positions of security managers in the future and make the McGill security more accountable?

xv. VP Social – He’d be doing the same thing, because he more so checks the bathrooms to make sure nobody’s throwing up or pulling hand-dryers off the wall, but that hasn’t been an issue in a while. He’s helpful when we need him, but there will continue to be little for him to do even if we fire the staff. 

xvi. CSA – You’re saying these things aren’t happening anymore. How do we make sure we learned our lesson?

xvii. VP Social – The managers check the bathrooms regularly, and a lot of the problems from last year was the lack of supervision. I think it was accidental and got very bad very quickly. Now we’re monitoring people’s levels of intoxication and are selling more carbs to make sure people have that option. We’re enforcing the boundaries.

xviii. VP External – Were you considering using the people who want to be involved in the process as volunteers to keep the committee accessible?
xix. VP Social – Yeah, they’re on the email for staff. I just didn’t get very many other applications. BDA is a good way to get experience, it’s difficult to reconcile people who don’t have experience. 
xx. PSA – Tomorrow, there’s a film – isn’t that a good way to increase flow into BDA. Will you introduce more activities for people that aren’t the usual crowd?
xxi. VP Social – We’re going to have a BDGAY. I don’t have other ideas in mind, but that’s a good point! 

xxii. Arts Senator Greenspoon -  maybe Jackie should be invited to physically attend a BDA?

xxiii. VP Social – Yeah, good idea. I’ll invite her to the next one.

g. Report of the VP External
i. The Nest is officially open on the 2nd floor of SSMU. Community engagement day starts tomorrow, this collaboration is something I want to institutionalize. I met SEDE last week about the crowdfunding project with seeds of change. We have a cool new idea to pick a marginalized neighbourhood and have McGill students collaborate with a community there to teach members of that community how to interview people and film a documentary and would hopefully have a speaker panel and McGill students and alumni – right now it’s pretty raw, it’s called Neighborhood Stories and it’s something we’re looking to reinstate.

ii. I talked to ECOLE, they want to have a sustainability workshop in November. 

iii. Looking for volunteers for Grad Fair, please email me. Also meeting with CAPS and SUS meeting.

iv. Applications are finalized, 25 applications for 5 positions and are going to start organizing things.

v. Harm induction. Really good meeting, the physical space of Shag Shop is closed. We’ll have healthy mcgill tabling at BDA so they can order stuff there because it’ll move to a website online. We’re going to discuss more long-term collaboration.

vi. In terms of the consent campaign, the equity commissioners have been helpful. Publicize this to your departmental councils! We’re going to have workshops, photobooth, tabling, etc.

vii. Our liaison officer couldn’t come to council today and will try to make it to the next one.

viii. My committee of external affairs is still looking for people.

ix. I’ll be co-chairing 4 floors

x. Ava and I discussed keynote speakers for work your B.A. and wanted to find non-profit Spector employees, still on the lookout for that

xi. VP Social – The handout in the lounge only has lube.

xii. VP External – They’re going to refill it every week.

xiii. Arts Senator Greenspoon – Is this stuff going to be available at SNAX?

xiv. FMC – Just some freebies, but you can’t pick up online orders or anything.
xv. VP Internal – I forgot to say that I was notified that one of the departments had cash stolen from them. Don’t keep money in your offices, and be careful – don’t have too many copies of your key floating around. 

6. Reports of the Arts Representatives and Senators

a. Report of the Arts Representatives to SSMU
i. All the arts reps have their committees. We’re having a get to know your arts senator and reps thing at Gerts, it’s pretty unofficial. With regards to council, the association for graduate students employed at McGill came by. They were looking for notetakers, graders, tutors, and undergraduate T.A..’s. 

ii. We postponed the motion for traditional territory acknowledgement. We’ve renewed our commitment for?? The building fee passed so that’s great news. The library committee will be funding the extended hours of the library of McGill. The library is having architects come in, the input we give them will determine how all the libraries will be restructured. We’ll have radically different structures. We’re getting student feedback on Premiere Moisson. All the compost in the cafeteria have been closed off – no plastic cups and metal forks. 

iii. CSA – SSMU postponed the indigenous land motion. Why?

iv. Arts Rep – Speakers will come to the next council to discuss.

v. VP External – SSMU councillors are also getting our equity training next Tuesday.

b. Report of the Arts Senators
i. We don’t have another senate for 2 weeks. Dean of students discussed the ongoing projects. I asked about the budget, he said not to plan for anything new. 

ii. We want to create advising records, so decisions made in advising sessions can be held accountable for. There will be records.

iii. Update on the library food and noise policy – lots of faculty unhappy we can have food in the library. 

iv. Know your rights – the best way to organize this campaign is to focus on research, advertising, and another on advocacy. Let me know if you have questions.

v. The McGill app and Minerva will be synced to it, has potential to be a one-shop stop. Faculty of Arts Council was 2 days ago, we have an info session happening right now in McConnell. Finishing with a “meet your execs” event. Met with SEDE to discuss long-term funding. Next year is our 10th year anniversary. We managed to secure funding for this year but it’s not in a sustainable place. I’m also meeting with the murdered/indigenous??

vi. Somebody from UBC came to caucus to discuss peer initiative, they also care about safer spaces and mental health, but it seems to be spear-headed by the administration whereas ours come from the students. 
7. Committee Reports

a. Equity committee - Frosh Report! We were hired a little bit late for frosh, and thrown into equity training. We only met once before frosh and was hard to liaise online. There seems to be a lack of social integration, and weren’t trained yet so didn’t know how much authority and responsibility and input we had. Basically miscommunication issues that immediately got cleared up when frosh happened. The equital measures we wanted to create Kyle and his team had already put into effect, so it’s great that we wanted to do the same thing.

b. Lower field, first event on Thursday, was more social than alcohol-based and focused largely on Montreal.

c. Friday, we went on the boat cruise and that was overly full. We got kicked out and that was problematic because our position was viewed as less important than the coordinators’. 2 boat cruises, and nobody told us which to attend. We were on the boat communicating with the head of o-staff, but were quickly pulled off because of an overcapacity issue and froshies that missed the first one was told to get on the second. The coordinators said AUS exec was not a priority, and o-staff were. A lot of o-staffers also told us they didn’t want to get on the boat, and were heavily intoxicated. This wasn’t Kyle’s executive discussion, the boat stuff were also being uncooperative and it was a stressful situation. Beach day had a lot of dehydration and we proved helpful then. 

d. We want to institutionalize some of the things we noticed – there was a huge difference with attitude, moved from binge-drinking to be socially oriented. Some changes were that he brought chill zones, huge areas where you could relax and drink water. Kyle banned people from chanting and explicitly stated that frosh leaders and o-staff to not take the students through the Milton-parc community.

e. Some of our suggestions – the transition period between commissioners should have exit reports and meetings. O-staff should be trained to see their position differently. One issue we want to discuss is consent and authority. You’ve been elected if you’re on AUS, so you’re in a position of influence. The frosh leaders have an authority they might not recognize, so they must be careful in establishing this relationship. We also have a facebook group now, and there’s a Halloween event coming up. We found the frosh leaders to be attentive and considerate, and o-staff seemed less responsible towards their froshies and weren’t equitable and made us uncomfortable and were more likely to be drunk. They effect the students largely, and the bus was a confined area – if you’re chanting, somebody might not enjoy it but they can’t leave the bus. If those ideas can be brought to people organizing frosh, that’s something we want to bring in. 
f. CLASHA – Ava got kicked off, as well. How do we fix that for next year?

g. EQUITY – More social integration long before frosh, hiring earlier in the year. Once that social relationship is built, it should be easier. We want to have equity commissioners as coordinators. 
h. Arts Rep Henessey – You guys sort of played a bystander role. Considering that you had o-staff training, why didn’t you feel empowered and serve your role and resolve the issues? 

i. EQUITY – From the time we were hired to attending frosh, we didn’t think people treated our position legitimately. We questioned our own role and position, and we were outnumbered by frosh leaders and we aren’t a policing figure. It felt uncomfortable and unsafe for me to confront that situation. O-staff shirts also provided our discretion. Building legitimacy for our position is new. 

i. Motion to extend discussion by 5 minutes by Arts Senator Ibrahim. Seconded by Arts Rep Kpeglo-Hennessy. Motion passes.

j. VP Social – I’m sorry about what happened on the bus. Thank you for all you do. We discussed how the o-staff were more problematic than leaders. How should we fix that?
k. EQUITY – More training, and less of a distinction between the two roles. It needs to feel like more of a commitment to be on o-staff. 

l. VP External – Excited for the institutionalization of harm reduction. I hope there will be an effort to keep these previous measures. Will efforts be made to include equity commissioners in cord interviews? 

m. VP Social – Thanks for reminding me. We want to make sure events adhere to AUS’ policies on equity.

n. PSA - The event is set up so froshies are stuck in a bus for an hour. How do they remove themselves for that environment. I’d suggest avoiding these kind of events in the future. Is that something you would consider?

o. EQUITY – Yeah, most of beach day honestly went smoothly. We’d like to have a coordinator on each bus but it’s more of a logistical issue. We need a person of authority that isn’t a frosh leader to do something about it. These things are happening even on a bus that we aren’t chairing.

i. Arts Senator Ibrahim – motion to extend discussion 5 more minutes. Seconded by DESA. Motion passes.

p. VP Internal – Did you notify a coord when you saw drugs and alcohol on the bus? 
q. Equity – We tried to mitigate it on the bus and told Kyle once we’d gotten off the bus. 

r. VP Internal – Hiring is difficult for your position because the outgoing and incoming internal must meet, and that’s quite difficult to coordinate. Equity commissioners can be present during the summer and help planning frosh. Think about transitioning with the incoming equity commissioners. 

s. Arts Senator Greenspoon – The issues seem to be with communication, how would you suggest improving contact between yourselves and VP Social?
t. Equity – We didn’t know if our ideas would be taken seriously considering that Frosh is a fun event, and we didn’t want to introduce our ideas only to be stigmatized. We care about the systematic issues that we want to change as an institution.
u. President - I did sit in as a representative of the Equity Committee during the coord interviews and was adamant during April that Equity work with the Social portfolio this year. I warned the VP Internal that timely hiring of the Equity Commissioners was key in having them prepared for the beginning of Frosh, I set up equity training with the Equity Commissioners and the Coord Committee in May, I tried to liaise similar meetings in August, and I tried to have the VP Social put the Equity Commissioners on harm-prevention shifts so they could see how much good work had been put into equitable causes. This issue of division is not merely one of miscommunication; it is also one that arose from lack of effort, especially from the VP Social portfolio. I made the effort to coordinate affairs, warning the members that due to past discrepancies, it was important to liaise together toward a common goal. Both parties had similar interests but I think there was a lack of coordinated effort which cannot merely be attributed to miscommunication. I hope that in the future, everyone is on the same page going forward and that genuine effort is put into mitigating this division. The Equity Commissioners were not adequately prepared or accounted for going into Frosh and that is a failing of general coordination. They were keen and ready to help, but their efforts weren't picked up on. This year we had a very equitable Frosh but it's a shame that the Equity Commissioners weren't more included so they could also see the good and bring that back to council.
v. EQUITY – Honestly, this is the first year these measures were put into effect, so we understand. Kyle said the old report sounded antagonizing towards the frosh atmosphere, and we think there’s stigma on both parties and while it will take time, communication will be successful. We’re here to be an educating force more than a policing force, and we definitely want to be more of a priority than an afterthought.

w. There seems to be a lack of coordination between VP Social and the EQUITY committee, shouldn’t one be under the other’s portfolio?

x. VP Social – It might make the equity commissioners uncomfortable to find the flaws in the VP Social’s portfolio. Also, they work more holistically.
9. Reports of the Departmental Associations 
a. PSA – Voted to adopt the 2-line blurb respecting indigenous territory. We had our first super smash bros tournament.

b. CLASHSA – We have our new office, we’re sharing with MESA. We are going to be changing our constitution next council.

c. RSUS - Over the summer, the dean of religious studies passed away. There was a memorial today, and there are flowers for anybody who wants to commemorate. 
10. Question Period 


11. New Business
a. Motion to Hold By-Election of VP Internal 
i. We have set the date of Leila’s resignation to coincide with the start of the date of the announcement of the new VP Internal. It will be a really seamless process.

ii. Arts Rep Kpeglo-Hennessy – motion to previous question. Seconded by Arts Senator Greenspoon. All in favour of motion?

iii. Motion passes with 2 abstentions.

b. Motion to Amend Financial Bylaws
i. VP Finance – Currently all AUS execs are paid for up to 10 hours of work per week through the work study program. However, many of our portfolios take more than 10 hours per week. The administrator of the work study program said we’d been approved for up to 20 hours a week. The issue of pay is one of financial equity and accessibility – we’re being compensated for up to 10 hours, but it’s more time consuming, so many of us had to quit our other jobs. That’s essentially it.

ii. BASIC – Is it only executives that qualify for work study that will be paid?

iii. VP finance – Yeah, it’s an external program and they recognize AUS executives as a position.

iv. VP Academic – Can you clarify the spirit behind this motion?

v. President – Originally, we didn’t want to deplete the work study budget, but the original intention was cancelled out because work study offered these funds, we did not appeal for them and that’s why we moved forward with the motion.

vi. VP Social – Would this change the budget for AUS? 

vii. VP Finance – Yes, AUS operating would pay an extra $3.50 per executive on work study. 

viii. Arts Senator Greenspoon – I believe this should go to referendum.

ix. President – This isn’t a constitutional revision and the spirit of the motion at council last year was different. I don’t think referendum is necessary or would conflict with student interest. Plus it would take a whole semester to be figured out and complicate life for many execs that have quit their jobs.

x. VP Social – This wasn’t intended to replace a job, but it definitely take sup the time of one. I see the point behind referendum but because the funds are already available, I wonder what it is that we would be asking figuratively. 

xi. VP Finance – This was approved for a year, including the summer semester. 

xii. PSA – I have some accountability concerns. How can you make sure people are being honest about the hours. I’d also like to see the concrete influence on AUS’ operating budget.

xiii. VP Finance – I receive timesheets from work study eligible execs, Ava signs off on it. We could bring in a third party, but we do have a minimum of five office hours so people come in for appointments to discuss our portfolio. Over the weekend, Ava spent the entire Saturday on the website – a lot of the work is difficult to quantify but you can always shadow me and see how I spend my time. 

xiv. President – I only spend on my timesheet hours I spend inside the office, but in August it was 47, by now it’s over 200. I don’t want to release the amount of executives on work-study because that might be a confidentiality issue. Things like AUS and SSMU council do not count in our hours, it’s more about individual responsibilities. It’s also only 20 hours at minimum wage, and the amount of legal and financial responsibility is so high that I’m still not making pay equity. Even though we’re doubling, it doesn’t come close to how much work we actually do. 

xv. Speaker – This is officially a point of debate and not a question. You get 45 seconds each.

xvi. Equity – When we talk about legislation in a political atmosphere, people who need to work for certain reasons – it promotes more access to executive positions. We want to give more access if we want to provide more representation. 

xvii. Arts Senator Greenspoon – I reiterate that this should go to referendum. It is time sensitive, maybe we should have it passed by council and then go to referendum because it concerns more than just the people on this council. 
xviii. Arts Senator Ibrahim – The spirit was not to substitute a job, 10 hours is never going to be how much an exec works a week, it was just to increase accessibility for other people. I also think it should go to referendum.

xix. VP External – Yeah about the accessibility. I couldn’t do this position if not for the pay. All the executives make this a priority, maybe we should make our schedules public like in SSMU.

xx. VP Internal – I don’t know how I feel about referendum because people might not have well-thought out votes or a full awareness of the work study program.

xxi. President – We should pass it as council as a by-law and then phrase it as a question and think it will pass. I don’t want to extend something for the sake of extending it. We’re still not getting paid close to how much time we’re putting in.
xxii. VP Social – I’m curious as to why the spirit of the motion last year wasn’t to replace a job, if it prevents people from getting a job and making the money to support themselves, then why can’t it be acknowledged as such?

xxiii. Arts Rep to SSMU Lavoie – My question is why this doesn’t apply to all execs, especially if it goes to referendum. I would want more institutionalization for hours worked if it goes up to 20 hours and more transparency. It would be the job of the execs to inform the student body.

xxiv. EASSA – I was on the accountability under SSMU last year and I know this is an issue, so I’d advise having a concrete plan about how this would go about. I do support a referendum as well.

xxv. Arts Senator Ibrahim – It doesn’t replace a job in its full capacity because we are full-time students before anything else and there aren’t a lot of students that pursue that many hours of employment on top of full-time studies, this is supposed to be more of financial assistance for people who need it and don’t have the time to commit. Also, this isn’t a job because it’s intended as remuneration for involvement but not the main incentive. 

xxvi. President – Even 20 hours a week, this isn’t a real job. I’m all for promoting and making our jobs more public, and for referendum I don’t mind a wider question in regards to all execs. However, I do support pay equity.

xxvii. VP Social – The idea of passing this as a bylaw and then passing it to referendum seems to me like the best of both worlds – it allows the student body to get rid of it if it’s not something they want to do, but also gives the money to the people who are really in need.

xxviii. Arts Senator Greenspoon – I have a rough referendum question. Would it be feasible to institute the policy but only for that pay to be given only retroactively. 

xxix. VP Finance – I don’t think that’s possible with the work study program.

xxx. PSA – I recognize the urgency of this motion, but I also think that questions of accountability have come up and I would like to table this and bring this back next week so the motion would come back with an accountability system.

xxxi. Motion by VP Social to table it to next council. Seconded by Arts Senator Greenspoon. Motion to table to council – 2 oppositions. Motion is tabled.

c. Motion to Approve FMC Members


i. VP Finance – I received 16 applications, interviewed 12 people and selected 8. I’m confident in these people. 

ii. VP Social – Motion to previous question. Seconded by Arts Senator Greenspoon. All in favour of motion? All opposed? All abstaining? Motion passes with one abstention.
d. Motion to Amend Electoral Bylaws 

i. President – We’re getting rid of some of the outdated processes, we also fixed the tie-breaking process. It’s amended so that if there is a tie, there’s a run-off election, and within a set period of time a new candidate is allowed. That’s the biggest change, we also amended some grammar and rules. 

ii. Arts Senator Greenspoon – the article to remove 10.3 – by removing that what are you saying? Is there going to be a 24 hour period before we announce election results?

iii. President – I believe there wasn’t sufficient mention of polling stations, this was an oudated bylaw. It doesn’t apply, hence why we’re getting rid of it. Also, I’m amenable to immediately but that was mostly to ensure the results were correct and a tie could be rectified. Also, immediately is difficult for a CRO. 

iv. Motion by VP External to previous question. Seconded by Arts Rep Kpeglo-Hennessy. All in favour of motion? All opposed? 1 opposition, 1 abstention. Motion passes.

e. Motion to Hold A Referendum Period
i. President - Just putting forth the deadline. This is pretty standard, and this will be an important referendum. The dates in regards to the referendum information are on the document, there are deadlines.
ii. VP Social motion to previous question. Seconded by Arts Rep Kpeglo Hennessy. All in favour of motion? All opposed? 1 abstention, motion passes.
f. Arts Senator Ibrahim – Do we think we should avoid having la cite/evo, etc. sponsor with campus groups? Or do they provide funding that we need?

i. Equity – We should make access to residences greater so the EVO question is less of a problem.

ii. CLASHSA – I think EVO undermines residence at McGill and makes a weird transition into privatization of residency. Residency should be limited to one year, and making money off this is tempting but sets a weird precedence for other groups that can come and advertise to students.

iii. Arts Rep Kpeglo-Hennessy – I believe a lot in community-building but I do not believe in mandating groups to not work with these businesses that provide services similar and unique to themselves. These are luxury residences, and I don’t think they’ll compete with McGill and should have freedom.

iv. VP Social – I think it’s important that EVO is not the best to have on campus because they have specific intentions to override the residence system. I don’t think they should be clumped together just because McGill rented some of the floors. We need to be very clear what exactly we’re banning.

v. ESSA – I don’t want them taking away from the rez experience, we have a lot of programs. I think people would question them being on campus. 

vi. President – I think we should allow students to have access to different options, and not limit them. Some students do not have access to residence and get serviced by this accessibility. If one of them becomes a problem, then we can ban them directly.

vii. VP Academic – EVO approached many students in Solin and promised to pay cancellation costs. EVO in smaller towns have taken over residence systems and they did cause an issue with Leacock, which was remedied.

viii. VP External – EVO provides that student atmosphere, but within McGill residences there is a support system that’s included in the process. The other residences do not have that. They also do not need to advertise internally, they advertise enough externally.

ix. President – Motion to extend debate 3 minutes. Seconded by VP Social. 3 oppositions.

x. EQUITY – I think it’s very unethical for McGill to support private and external programs. We can provide safety and floor fellows and other services. EVO has a lot of financial power, can do their own marketing and advertising. They’re accessible even if not on our campus, and it would create financial inequity to support these companies because luxury is such a luxury residence.
xi. CSA – I find EVO distracting in a way with their flashy marketing. I don’t think this needs to be done on campus, they do very well with their own marketing. 

xii. PSA – Our off-campus program is already understaffed and we don’t need to further endorse this program on campus.

xiii. Arts Rep Lavoie – There have been no issues with any of these companies outside of EVO? 

xiv. VP Social – I had two different sponsorship experiences between EVO and ParcCite, who just wanted their names on the shirts as opposed to EVO which was militaristic.

xv. Motion to extend discussion by 5 minutes by Kareem. Seconded by VP Finance. Opposed by 10. Motion passes

xvi. Arts Senator Greenspoon – There’s no way to hold EVO accountable, so I don’t feel comfortable steering students into them. EVO also can’t make sure that only students are going to be living with students in the residences.

xvii. VP Social – McGill also gave us the financial difference between sponsorship by Parc Cite and EVO. 

xviii. VP Finance – I worked at Student Housing and Hospitality over the summer, a Solin single room is over a thousand dollars even without a meal plan. EVO has bad business practices, and I think we should handle this situation on a case by case basis. I’m fine with other residences as our sponsor.

xix. PSA – If we made a commitment to engage our students on the McGill community at large, we need to think about what this means for us in the larger area.

xx. President – Motion for 2 minute extension. All in favour? Motion approved.

xxi. President – I think we should blacklist EVO and this shouldn’t go through AUS Council.

xxii. Arts Rep Kpeglo-Hennessy– Yes, we have committees in place to deal with these situations. There are different ways to implement this.

xxiii. Equity – We are representing them as much as they are representing us. There are financial equity laws to make everyone equitable, and that should apply to our sponsorship as well. 

g. Motion to approve ASEFC Student Representatives.

i. Arts Rep Kpeglo-Hennessy – Motion to previous question. Seconded by Arts Senator Greenspoon. Motion passes.
12. Next Meeting Time and Date (October 15, 2014 at 6:00pm in LEA 232)
a. Motion to adjourn by Arts Senator Greenspoon. Seconded by VP Social. Motion passes with one abstention.
13. Adjournment
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