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Arts Undergraduate Society of McGill University

Legislative Council
[March 11th, 2015]

AGENDA
1. Call to order

a. Roll Call
i. Absent: VP Social, VP Finance, VP External, Arts Senator Ibrahim, ACE, AUSEC, ESA, MESS, SAWC

2. Approval of Minutes from February 18th, 2015
a. Motion to approve by VP Academic

b. Seconded by VP Communications

c. Minutes approved unanimously 
3. Approval of Agenda
a. Motion to add in the VP Communications report.

b. Motion to move presentation on space project by Arts Senator Greenspon, seconded by BASIC. The presentation has been moved.

c. Basic – Can motion F be moved further up the new business, since I have to go? Seconded by ASSA. Motion is moved from item f to item b.

d. Motion to approve agenda moved by Arts. Rep Dunbar-Lavoie, seconded by Arts Senator Greenspoon. Motion passes.

4. Presentation re. AUS Space Project 

a. President – I’ve been to busy to make a powerpoint, but I’m going to update you on where we are in the process. This is the AUS space project, when we had the question of what to do with the excess funds. We conceived, via discussion, to bring forward something that’s neither a singular event nor capital improvement. We needed to do something related to space, and were thinking about the ferrier garden, for example. In January I was approached by a student group about a project related to space, and I told them I had the capacity to finance this. We met with campus space and planning, and at this point they told me they were willing to work on this and get a team of designers together and find spaces on campus that would suit our needs, and come up with proposals for the students to give feedback on. When I heard this idea, I decided to get more people on board. I went to the dean for example, and said this would be good for the infotech fund as well. I approached the dean with the idea, and asked if we could use that funding. Now we have a third potential source of funding, AUIF. These are different funding structures, and we don’t know yet exactly what the project would be. Hopefully we’ll  spend infotech money. The core group on the project is myself, the MSP as an urban planning group, and they do consultations, and then campus space, a designer there – this is a campus unit. He brought on board designers, and they’ve come forward with proposals. The last is the faculty. At this point, what I brought forward was looking to design the scope of the project. I obviously do believe in this project, and there’s a few things I want to talk about. I think investment in space is good because it’s a living service – a student service that is perpetual, and available for a long time. Secondly, I think it’s good because of how many people we have on board right now. People looking into the building code, and fire code – that’s huge, it’s way less low-level than I anticipated. It brings us to where we are today – we had our second meeting with this core group to discuss ideas. We’re looking at the leacock lobby – the first is next to SNAX, moving the garbage bins and putting in some kind of café, a little seating-arrangement style. We think this might be good for us because it puts a stake in leacock regarding SNAX. Secondly is the main lobby area where the tables are. When you come in, you see those tables  - we’re considering something more permanent. The third idea from the faculty was on the second floor of leacock, so putting some kind of lounge there, a couch. It’s a high traffic area. Another possibility is an installation, involving mental health. Another possibility is doing something green. A last idea is looking into the computers you see when you walk into the building – the computers are used only about a quarter as much as in the library, and half as much as the computers in the basement lab. We’re looking at moving the computers into a better space. So, the ideas aren’t that important yet because we intend to open it widely to discussion. That’s where we’re at now, and the hope is that by the end of this year we’ll have something concrete to bring forward and complete in the next three years.
b. CSA – I’m down for this, and where this is going. 

c. Arts Senator Greenspon – I’d love to get all this in writing. Secondly, I’d like to confirm that any decision in how to spend this money – well, who is making the final decision?

d. President – It’s us, as AUS council and AUS students. The university is not particularly looking to spend the money in a specific way, it’s up to us. There are ideas we will draft that will be cut, while others are more feasible. 
e. VP Academic – I was able to attend the last meeting, and I saw this as two-fold. It’s concrete but also a visionary project, and it’s great to have these things developed and on the table. Obviously they have designers who are ambitious, some things that I find unfeasible as well, but I think these ideas are all really great. I like that there’s opportunities for creative ideas. I don’t know exactly what we will settle on, but this could definitely be a longer term project as well. 
f. President – I also see this as valuable because the university will find this list feasible, maybe AUIF can always put in ideas for what could become a living service. The design team comes up with the ideas, then it becomes concrete, and then it goes out to approval, then to the contractors, and by then we have a financial quote.

g. SLUM – I guess we have a budget for this, what if the costs end up being more than expected? Can we re-invest in something else?

h. President – We don’t really have a budget. I mentioned last time the figure that there is 200,000$ in total funds, but I’m not looking to spend all of that just because we can. We’re looking to spend what makes sense depending on the scope of the project. In terms of it going over budget, that would definitely be an issue. There is an AUIF capital fund, and we could also potentially involve the arts computer lab committee, and other funding sources. This is a positive envisioning stage.

i. VP Communications – I really think a lot more has been developed, given how much we have on our plate right now, I think presenting something by the end of this year – well, we shouldn’t rush into it. But we can hand it over to next year’s execs. 

j. President – An advantage of working with people who are working here for more than one year is that it’s more stable.

5. Announcements
a. Arts Rep. Dunbar-Lavoie – Embrace week, the page is up and going. I encourage you all to get involved and disseminate the message. The alumni mixer – there’s a hitch but it’s going to be okay. 

b. CLASHSA – Next Wednesday we’re having another professor meet and greet in this room, I’d love to see all you guys!

c. VP Academic – I don’t know if you made it to the SNAX sit in, but if you have questions for the deputy provost, he’s going to be getting lunch tomorrow at Premiere Moisson.
6. New Business
a. Motion to Endorse Sexual Assault Policy 

i. EQUITY is putting forth a sexual assault policy, as we do not currently have a comprehensive one. A working group has been working on this policy, and now we have a policy of support, which is strictly pro-survivor. There is a currently existing sexual harassment policy, but it’s weak and purely bureaucratic and doesn’t provide survivor support. We’re hoping to acknowledge that sexual assault is a unique kind of violence, and that it happens predominantly and we want people to be supported in coming forward.

ii. I’m Claire, the VP University Affairs at SSMU. You’ve all received the latest draft, I’m going through the main changes. I’m moving straight into the objectives, point 3. The main points under objectives are first to take a rights-based approach to addressing sexual assault. This is for people to see what their rights are, and what they can be guaranteed going into this process. The second part of the objective is to institutionalize proactive measures. This is different, because what we’ve seen on campus is that the university’s support for sexual assault is influenced by the media and comes to waves – we want the proactive measures to sexual assault being institutionalized and for it to remain constant. There are very dispersed measures to deal with sexual assault, so the third measure of our objectives is to create measures sensitized to that. There are three primary areas – the choice, which we want to maximize. For them to have full control over when and where they can access their resources, we don’t want people pursuing options they’re not comfortable with. We want people seeking support and safety when they need it, and we also want people to not need to wait for all the due process when they need immediate support, so we have interim support measures. This includes dropping a class, maybe switching a residence. People with sexual assault will also be treated with respect and dignity, be free from victim-blaming, questions about their sexual history and character, etc. People generally do not feel comfortable accessing these resources with the current sexual assault policy, so we’re trying to ensuring people’s comfort. The last section is the scope – this policy applies to anybody under the control of Mcgill, or somebody who does not go to McGill but their assaulter is a Mcgill student or employee, they can also access support through this policy. The last section is the proactive measures section, which makes this policy unique. Addressing sexual assault includes more than just discipline, so we’re tasking people to have training for every step of this policy. There’s also a sexual assault response coordinator, and they’d also serve a resource for independent student groups who want that kind of training. This would be institutionalizing a person who is trained in this training. The last part is the procedural guide – outlining what the procedural guide should include, but it’ll be developed more at the table with the university. The process for the policy is very student-led, which has helped us with the autonomy. The last component needs to be at the table because it deals with disciplinary action. This is probably going to be developed over the next year. That’s essentially the policy, right now we’re seeking endorsement with individual faculties. Having visible student support is important, and we got an endorsement from EUS on Monday, hoping for your support today.
1. I have a question about the response policy. What if a survivor tries to take legal action?

2. Under proactive measure, we show that the sexual response coordinator needs to be versed in external and internal options. It’ll be what both the police and the university might be easier. This policy isn’t meant to replace the legal system, but to be a supplement and guide.

3. Speaker – All in favour of endorsing the policy? All opposed? All abstaining? Motion passes with one abstention. 

b. Motion re. AIO Fee
i. We’re on the committee of the arts internship office, and we’re on the YES committee for the AIO fee. The arts internship office offers scholarships, and helps you find internships, and offer lots of resume and cv services. It’s an important arts service and we’re looking for the endorsement of the AUS in advocating for the AIO fee.

ii. CSA – Is this fee opt-outable?

iii. It’s not opt-outable, only fourteen dollars a semester, only for the next five years, and goes towards the money of the office. We already have alumni donations, but the office would not be functional.

iv. Speaker – All in favour of motion? All opposed? All abstaining? Motion passes with three abstentions.
c. Motion re. PFSS
i. President - The panama field studies programs is looking for an extra $336.60, and they’re bringing their fee up by this increment. It’s a very straightforward motion.

ii. VP Academic – I feel that this is similar to the discussions we had last council, and we can talk about some ways to address that, but I support this type of motion. 

iii. Speaker – All in favour of motion? All opposed? Motion passes with 1 opposition, 3 abstentions.
d. Motion to amend Equity By-Laws 

i. We want to change EQUITY officer to EQUITY commissioner because we think officer has a bad connotation of enforcement and authority, which is a concept we want to move away from. More importantly, the commissioner is going to be moving under the president portfolio, since it doesn’t belong in the internal portfolio. 

ii. EASSA – Why is it more efficient under the president portfolio?

iii. EQUITY – We found that the internal portfolio has a lot of portfolios and isn’t as concerned with EQUITY. It didn’t feel like a good fit.

iv. Speaker – All in favour of motion? All opposed? Motion passes with one abstention.

e. Motion to Approve ASEF Summer Allocations

i. The ASEF committee met right before the break, this is the way the ASEF fee works. Half of it goes to work study, half goes to the arts student employment fund. Every year for quite a while, there have been unused amounts of those funds, so these are all the allocations for this year. We had almost twice as many applications as we could actually fund, but we’re also really happy with the response and the chance to provide quality resources to students.

ii. Arts Senator Greenspon – I’m curious as to what the balance will be next year?

iii. VP Academic – The contribution of students to this find is approximately 21,000$. Based on an average year, usually around $84,000. This year the allocation to new faculty members was $45,000, which is more than usual. It goes back into the undesignated funds if we don’t use it. We’ll see what recommendations to make to the future VP Academic, and how to structure it accordingly next year.

iv. Speaker – All in favour of motion? All opposed? All abstaining? Motion passes with one abstention.

f. Motion to Mandate Arts Senators to Attend Assembly 

i. Arts and Sci got a senator specific to our program. Unfortunately, this year we won’t be getting one because we only get a position if one of the permanent positions are vacant, so we don’t have a position for next year. We do feel that art/sci specific interests are hard to represent, and the arts and science senators representing us should have a glimpse of what the arts/sci assembly is like. An important note is that we do have subsidiary departments underneath us, and that’s very different than most other departments, so we’re recommending that the arts and sci senators attend our biweekly assembly on a rotational basis. Most likely, each senator will have to come every six weeks. Unfortunately, we can’t mandate them because the council mandate ends this year, so this is a recommendation that the elected arts senators will put this into a mandate next year.

ii. EASSA – What do you mean if the mandate ends?

iii. BASIC – Any motion passed at council this year only lasts for this year.

iv. VP Academic – Because currently we have senators elected, we aren’t mandated to make next year’s senators be held accountable for mandates passed this year.

v. Speaker – All in favour of motion? Against? Abstaining? Motion passes with 3 abstentions, including that of the VP Academic.
7. Reports of the Executive Officers

a. Report of the President
i. So, as you all know, elections are happening right now. That’s due this Sunday to the CRO. I would recommend all of you to run for aus executive or rep positions. In terms of departmental elections, the process is slightly different this year. You’re using listservs to do your elections independently, unless you’re doing things with the AUS nomination team, where you need to forward the nomination package to your constituents, and AUS does the electoral stuff. So this is happening right now for the departments. I think this is a better avenue, but now you have the chance to respond to me. If you don’t have a listserv, so you should contact Grant of Patricia. This allows the departments to directly interact with interested candidates, but AUS still counts the ballots. This gives departments more autonomy, I think.

ii. AUS Awards night – Johanna has planned a date. I’m looking at March 30th or April 1st, one of those two. Patricia and I will send out the nomination form by the end of this week, it’ll give you two weeks to fill it out and send it back to us. This will give us enough time to make the awards and for everybody to go to this dinner.

iii. Arts Rep. Dunbar-Lavoie – What’s the protocol with nominating yourself? I think I did a really good job this year, will that be frowned upon? I also encourage you all to nominate me as well.

iv. President – You’re encouraged to nominate yourself – you know what work you did.
b. Report of the VP Academic

i. MY photo is a picture from the snax sit-in event. It went well, lots of media there, lots of coverage. To give you an update about the memorandum, there’s a link in my council report with the statements. They simply do not want an expansion of student-run initiatives, and they’re concerned SNAX will not be the first exception. Our next step will probably be to meet with him directly after the papers come out. If you didn’t make the sit-in, the provost will be having lunch tomorrow at Premierre Moisson between 12:30-1:30.

ii. Thank you for everybody that nominated somebody for an AUS teaching award, I’ll reach out to some of you for the presentation of some awards.

iii. We’re looking to select the arts valedictorian, it’s going to be tough as there are lots of very qualified candidates.

iv. The last point is the field study courses, we mentioned last council that we’d like to address the accessibility of these programs. SSMU and PGSS passed motions right before the break about preserving experiential opportunities, so we’ll talk to SSMU about ways to move forward. I encourage you to ask me any questions about that.

v. I’ll just introduce our presenter, who will speak about a masters of arts program the institute is developing that I think is relevant to a lot of arts undergraduate students. I also have a motion on the agenda to provide endorsement for this program.

vi. Dr. Paul – So I’m here to talk about this program. We’re in our sixth year now, arts is the primary faculty but we’re a conglomeration of seven faculties and the McGill libraries, so we’re as highly in display as can be. Over the past five years, we’ve been teaching interdisciplinary courses, so part of what we hope students do in the courses is take what they make outside the university and to share it with people in the public. Our courses so far have been taught by faculty fellows in the institute. Over the past two years, we’ve started thinking of graduate courses, and produced a paper recently with great uptake. From that came a project that has gathered thirty Canadian universities, all of them committed to rethinking the MA/PHD in the humanities. We thought it’s a really good idea to make something, past theorizing it. This MA is our first attempt to do that – it’s a two year research degree bringing forth the humanities and cultural policy. Students take a full year seminar, and then do a one-term seminar on arts management and one on social control policy. It’ll also include an internship in the summer, and the internship is integrated into the program and the research. We want the research project they undertake to come out of the internship experience and reflect back on it. A student comes into this program, they’ve done a B.A. in English and love Elizabethan theatre. Then they get an internship at the Stratford festival, and work on publicity and marketing, which is important for any theatre company in Canada. Then they undertake a research project based on their understanding of early theatre, and develops an argument about how theatre grew and attracted attention. The student develops this argument based on previous work and work at the festival and work in their first year.  The student proposes in the research project one way in which the Stratford festival can attract a younger demographic, by involving young students in costume design. Students are invited to take part in costume design for the production – this is historical, humanities-based thesis that has policy implications. This is the kind of thing I see coming out of the program.
vii. What other students would benefit from this program? Besides English students?

viii. Dr. Paul – it’s humanities, broadly defined. Music, english, social sciences. There’s a fairly broad pool of possibilities.

ix. EASSA – Regarding your internship program – does that mean there’s a reserved spot for all these internships, or must the students find them and get university funding?

x. Dr. Paul – This has to be constructive, and not grunt work. We already have a number of internship sites, and we’ve worked out good relations with a lot of Montreal-based cultural centers. We would undertake to expand that, but we want to make part of the application process to look around and look at possible internship sites. Anybody would have to be in close contact with the program’s supervision, but this is an obvious difficulty.

xi. Arts Rep. Dunbar-Lavoie – We went to a government networking thing in Ottawa, and they said co-op programs were the easiest way to get employment afterwards. Are there streams for working in the federal government, or is it geared towards cultural organizations? Quite a few of these allow students to have the choice between doing thesis-driven work, or have an internship focus. Is there that sort of option, or is it one or the other?

xii. Dr. Paul – Right now it’s mostly cultural organizations, but we do want that to expand. It is a research degree, and a research-driven program. The research outcomes will have a wide range of creativity. What we haven’t done with this proposal is a re-training; it’s not arts management, it’s not a set of instructions. It’s a map of the territory, preparing people to enter careers.

xiii. VP Academic – You mentioned the intensive nature of the programs. What capacity is there for flexibility, for example for changing the nature of their research?
xiv. Dr. Paul - It’s built into the program design, a great deal of what they decide to do depends on their research experience. There’s room to find your way, absolutely. The students by doing that are going to be shaping the program. This program is an experiment. Students willing to take on this challenge will pave the way for students to come.

xv. VP Academic – Can you explain the funding model of the program?

xvi. Dr. Paul – Sure. The provost has created an arrangement so when the MA program comes on-stream, that money comes in. The money will be self-sustaining once we have twenty five students. The provost finds this venture viable, or so we hope. The provost designed this idea.

1. VP Academic – I find this relevant, I’m happy to answer questions. I’m bringing this motion forward because they’re seeking demonstrated student support because it’s coming to the university for approval. I think it’ll be helpful to have this student support, so a motion from the AUS would be useful.

2. Arts Rep. Dunbar-Lavoie – You mentioned financial viability? There’s no chance they’ll be coming to the students in the years to come asking for a financial increase? We don’t want this to become a student-funded operation.

3. VP Academic – It will be a student-funded operation, since the model is coming from tuition. This tuition will go directly to the institute, which is positive because it gives them a lot more autonomy. They’re not as personally concerned about that.

4. AUS President – I want to speak in favour of the VP Academic bringing it forward, because it’s good for us to approach things in this nature on campus. I’ve come to realize that the administration does take into account the support of students, so I’m in favour.

5. Speaker – All in favour of motion? All opposed? All abstaining? Motion passes with two abstentions.
c. Report of the VP Communications
i. I’m making this brief. A lot of my portfolio is event-planning. Next week is hip-hop week; there’s a concert at the Belmont, the 21st, the day of grad ball. Our current people are engaged in elections, faculty Olympics, and grad ball, so me and a bunch of other officers are stepping up.

ii. March 27th – Nuit Blanche. The theme is fairy tales or twisted tales. 

iii. AUS is doing photography for grad ball, and also for the Belmont concert. 

iv. We’re doing a franco-BDA on March 21st. There will be poutine sold by frite alors, we’re playing French music.
d. Report of the VP Social
e. Report of the VP External
i. Arts Rep. Dunbar-Lavoie – I’m not Lola, but I was asked for an update regarding the austerity campaign. The SSMU VP External was not at the last council, so all I know is that SSMU has a mobilization committee and they’re launching an anti-austerity campaign. They’ve hired a designer for mobilization and design, the idea is that SSMU is encouraging a demonstration on April 2nd. There’s an anti-austerity activities night coming up, teaching us what austerity practically entails, and realistic alternatives to austerity. We’re going to be told how to help, and there’s going to be several workshops – education and austerity, environment and austerity, gender and austerity, etc. and a free food station. Really, if you have any sorts of questions – this is really going to help you plug those gaps. There’s a facebook initiative. A lot of this craziness will likely happen next year, so it’s good to get the groundwork going now because next year will be crazy. There’s no way to know if it’ll happen at McGill, more likely to happen with individual departments and faculties.
ii. EASSA – This isn’t about anti-austerity. I think there was a motion passed last year about having Lil’ B come to McGill? What happened?

iii. Arts Rep. – A lot of being involved with SSMU has taught me that we like to pass motions. It makes us feel good, sounds great. Ultimately, most motions passed have no real ramifications because they’re not acted upon. Also, the SSMU accountability committee has strong enforcement mechanisms. 
8. Reports of the Arts Representatives and Senators

a. Report of the Arts Representatives to SSMU
i. We passed a motion regarding the referral policies fee, and the winter g.a.

ii. I want to talk a little bit about SSMU General Assembly, the information is in my report. SSMU booked many rooms, in case there is an overflow. We have four motions this year, linked in my report. I strongly encourage you to read about it. Another thing I want to motion is that while the deadline to add a motion to the G.A. has passed, you can pass it from the floor. Ask me if you have questions about standing rules.

iii. You can also sign up to be a G.A. volunteer. There’s all sorts of things you can do, and you receive a reference letter from the SSMU president.

iv. March 26th panel - There will be three representatives. You can mingle with the Canadian public servants and hear about their experiences. If you’re thinking about a job or career with the federal government, you should definitely go. 
b. Report of the Arts Senators
i. Arts Senator Greenspon – The first thing on this report is really set, and I talked about it last council. Nothing too big to report on, and the meeting for the student affairs advisory committee was actually cancelled, which is sad considering how many important things had to be considered at that meeting. 

ii. The McLennan-Redpath library food policy outlining all the details, a harm reduction approach, was passed at the committee meeting. It’s approved for a year.

iii. The fall reading week, we’re still looking for the survey to be released. It’ll probably go to senate in april. 

iv. I can’t speak too much to anything else, but can answer any questions you have.

v. VP Academic – To my understanding, the academic days are approved a couple of years in advance to senate? Can changes be made to the timeline based on the survey results? Can senate amend the dates passed?

vi. No, it’s not possible – contracts and other things are made based on those dates, they’re fairly set in stone. However, for the dates more than three years in advance, those can be amended. It won’t affect most of us, but – legacy.

vii. Motion by Arts Rep. Lin to suspend the rules and have a ten-minute discussion on the women’s only hours of the gym. Seconded by VP Communications. Motion passes with one opposition.

viii. Arts Rep. Lin - There will likely be a motion from the floor to add a discussion period on this. We just want to consult our constituents before we debate on this issue.

ix. FMC – I have no religious needs to use the gym, but I definitely would utilize women’s only hours.

x. EQUITY – I agree, I think even if a small proportion of the community needs to utilize this service, it’s extremely important that we consider their accessibility and support other women who would benefit from this as a result. 

xi. Arts Senator Greenspon – I think our senators should vote in favour of this, this has happened at the pool and was incredibly successful. A lot of the talk against women-only hours has been a little inflammatory, and some people might not feel comfortable expressing their need to use these women-only hours.
xii. VP Academic – A lot has been said on both sides, I encourage people to speak out. I’m surprised this discussion has been polarized around gender, and less about space on campus. It’s worth looking into what spaces religious groups have on campus, and accommodating that is important. 

xiii. WSSA – I wanted to ask, moving forward, if we can influence policies so gender policing doesn’t occur.

xiv. Arts Rep. Lin – It’s regarding anybody that identifies as female.

xv. SLUM – I also want to speak in favour of these women only hours. Some of their arguments are based on logical fallacies – we only have one gym, so the one gym we have should strive to be better. One of the arguments is that we’re trying to move towards gender equality, but you’re enforcing a separation. However, this is moving towards inclusivity and policies facilitating safe spaces. 

xvi. CLASHSA – I think we should bring attention to the fact that many women who are not religious are in support of this, and their voices are worth addressing.

xvii. How many hours would this be?

xviii. Arts Rep. Lin - Right now the proposal is 3-7 hours a week, maximum one hour per day for now.

xix. Arts Rep. Dunbar-Lavoie – We also need to be taking into consideration the hours, because some times in the gym are busier than others. I’d like some feedback on what times you guys would think work best. 

xx. HSA – I think one hour every day is not the best solution, especially if it’s at the same hour every day. I also think it would be better to have longer periods, so you can arrive later or earlier. Others also work out for more than one hour at a time, and this would make it easier toa void peak hours. Maybe you could make it on the morning on a weekend, or during a night during which people party. It would be best to have it in a chunk, so people don’t complain about being locked out on a regular basis.

xxi. President – One of my friends pointed out that this is a compromise of sorts. She knew of spaces that had women-only areas, and something like that makes more sense as a longer term solution but is less financially feasible.

xxii. Motion to extend debate by five minutes, by VP Academic. Seconded by Arts Rep. Dunbar-Lavoie. Motion passes unanimously.

xxiii. FMC – I have two things that would be useful for tomorrow’s debate. First of all, in terms of some implications – do only female employees have to be present? If there are women’s only areas, what would that mean for women who need to go from the locker rooms, for example, to the general areas?

xxiv. EQUITY – I like Ava’s point, it’s something I hadn’t thought about. I think we should have a diverse amount of hours, if we’re not doing the geographical idea. I don’t think it’s very compromising to limit people to one hour a day, and if the geographical idea is financially feasible, it’s better than women only hours. We should take the diversity of hours into consideration.
xxv. VP Academic – That’s a good point about the space, lots of private gyms do this. Since we’ve talked about the different needs of different groups, we should look into what kind of needs are and aren’t met – I think we do have an athletic council? This has been brought up in some of the debates. We are all paying fees towards athletics and sustaining those services, and not being able to access them isn’t fair.

xxvi. EPIC - I agree, that point has been brought up – it’s not fair to pay for services that you can’t utilize.

xxvii. BASIC - Maybe the varsity weight room is a good location to accommodate women only hours. 

xxviii. President – Additionally, the VP Finance has effectively resigned. I will stipulate who will speak to each issue and component of her portfolio soon, and we can address this at a later council, but we haven’t – we didn’t know whether or not to accept her resignation, but moving on from that – in about 2 or 3 weeks we will have a new VP Finance, and we hope it’ll be alright. I didn’t want to mention the resignation yet, but the cat’s out of the bag now. We only have the audit to be completed, and the budget is being worked on as a group.

xxix. EASSA – I have a question regarding the resignations of this year. I see this as problematic. I don’t know what negative or positive impacts have occurred on the executive team, but maybe we can write up a couple of - I don’t know, I just want these resignations prevented in the future.

xxx. President - Most of the resignations have been a matter of bad luck – the situations were unavoidable. There were emergencies, and were not preventable, with the exception of the first VP Internal. Somebody was leaving or not going to be here. What I stressed yesterday was that this is a full year, contract position. There’s also a lack of financial accessibility, and there are some institutional issues, but nothing that happened this year was due to those reasons. 
9. Reports of the Departmental Associations 
10. Committee Reports 

11. Adjournment
a. Motion to adjourn by VP Communications, seconded by VP Academic. Motion passes unanimously. 
12. Next Meeting Time and Date (March 25th, 2015 at 6:00pm in Arts 160)

Membership of AUS Council
	Name
	Name
	Present?
	Late / leave early?

	AUS President
	Ava Liu
	Y
	

	AUS VP Communications
	Max Drabkin
	Y
	

	AUS VP Internal
	
	
	

	AUS VP Social
	Johanna Nikoletos 
	N
	

	AUS VP Academic
	Erin Sobat
	Y
	

	AUS VP Finance
	Li Xue
	N
	

	AUS VP External
	Lola Baraldi
	N
	

	Arts Representative to SSMU
	Patrick Dunbar-Lavoie
	Y
	

	Arts Representative to SSMU
	Eddie Lin
	Y
	

	Arts Representative to SSMU
	Alex Kpeglo- Hennessy 
	Excused
	

	Arts Senator
	Jacob Greenspon
	Y
	

	Arts Senator
	Kareem Ibrahim
	N
	

	FEARC
	
	Y
	

	ACE
	
	N
	

	AUSec
	
	N
	

	FMC
	
	Y
	

	Equity
	
	Y
	

	                      AGELF
	
	Y
	

	AHCSSA
	
	Y
	

	ASA
	
	Y
	

	ASSA
	
	Y
	

	BASiC
	
	Y
	

	CLASHSA
	
	Y
	

	CSA
	
	Y
	

	CSAUS
	
	Y
	

	CSUS
	
	Y
	

	DESA
	
	Y
	

	EASSA
	
	Y
	

	ESA
	
	N
	

	GSA
	
	Y
	

	HSA 
	
	Y
	

	IDSSA
	
	Y
	

	ISSA
	
	
	

	MESS
	
	N
	

	MESSA
	
	Y
	

	MIRA
	
	Y
	

	MPSA
	
	Y
	

	MUGS
	
	
	y

	NASSA
	
	Y
	

	PSA
	
	
	Y

	PSSA
	
	Y
	

	RSUS
	
	Y
	

	RUSS
	
	Y
	

	SAWC
	
	N
	

	SLUM
	
	Y
	

	SSA
	
	Y
	

	SUMS
	
	Y
	

	 WSSA
	
	Y
	

	Speaker of Council
	Miranda Gobran
	Y
	

	Recording Secretary
	Paula Tsvayg
	y
	


