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Arts Undergraduate Society of McGill University

Legislative Council
December 2nd, 2015, 6 PM
AGENDA
1. Call to order
a. Territorial Acknowledgment: Territorial Acknowledgment: AUS would like to acknowledge that McGill University is situated on the traditional territory of the Kanien’kehá:ka, a place which has long served as a site of meeting and exchange amongst nations. AUS recognizes and respects the Kanien’kehá:ka as the traditional custodians of the lands and water on which we meet today.
2. Roll Call
a. Came Late: SLUM, Arts senator Alex
b. Absent: AUS equity committee, FMC, ASSA, ESA, MESSA, MIRA, NASSA, RUSS 
c. Left early: 

3. Approval of Minutes from November 18th 2015 Council
a. No amendments 

b. Approved
4. Approval of Agenda
a. No amendments

b. Approved

5. Announcements
a. None 
6. New Business

a. Motion to Approve Recording Secretary
i. Have hired a new recoding secretary Amy. According to by-laws must approve.
ii. Sobat question: What’s your typing speed? Response: Very fast. 

iii. No points of discussion. 

iv. All those in favour? Majority. None against. 1 abstention. Motion is approved.
b. Motion to Raise AUS Table Booking Prices

i. AUS rents 3 tables in Leacock lobby. Non-AUS clubs have to pay a fee to table. Right now its 10$. When we were looking at budgets trying to determine ways to constrain spending and increase revenues. Groups make a lot of money in sales; lots of demand for bookings. For the two categories of table bookings (bake sales and samosa sales) we would charge 15$ instead of 10$ per table, the extra revenue would go into the AUS operating budget. 

ii. Question FEARC: How much would this raise each semester? Not sure off the top of my head, will look at the budget. I think it would be in the hundreds. 

iii. All those in favour? Majority. None against. No abstentions. Motion is approved.

c. Motion for Floor Fellow Solidarity Negotiation
i. Motion to place on the table. Seconded. Majority in favour. Return to this point on the agenda later on. 
ii. Becky declaring conflict of interest, she is a floor fellow and co-wrote the motion – will be abstaining in vote. Someone form the union here to speak on her behalf. 

iii. Sadie, vice-president at AMUSE (Association of McGill University Support Employees) was contributed and consulted with for writing the motion. Floor fellows were unionized a year and a half ago with AMUSE and have been in collective bargaining process with McGill since. Trying to create a collective document outlining agreements with rights and responsibilities between both parties. Resistance on the part of McGill in entrenching things in the document. 

iv. Most notable things floor fellows are trying to accomplish: Having values of harm reduction and anti-oppression in legal document. This is relevant to the work AUS does around frosh in terms of having floor fellows provide support to students when they are engaging in drinking culture. McGill refuses to write down these values in a meaningful way. Additionally, floor fellows are not paid in accordance with Quebec labour law; this is another part of negotiation processes. 

v. This motion wants to highlight what’s going on with floor fellows’ situations and is asking that AUS send a letter to Fortier to demonstrate solidarity with the floor fellows. McGill has filed to go to arbitration, meaning going to court in the new year. Previously there have been meeting with a mediator, floor fellows do not want to go to court. There are two sessions left with the mediator and floor fellows are looking to have the support of groups on campus stating their solidarity to avoid arbitration in the new year. 

vi. VP academic question: Do you have PR plan? For example taking pictures with students, talking abut positive experiences etc. Response: There was video came out a few weeks ago, Becky can share with that council. It includes 1st year students from years past, talking about the value system of floor fellows and why it contributed to safe experiences in residence. We have also written an open letter to Susanne Fortier that was published in the daily. These are some of the other mobilizations tactics used other than just wearing pins. 
vii. FEARC question: In regards to the exploitation of Quebec’s labour law, has this been looked over by any legal groups? Sobat: I will post relevant article in the Facebook group. Not by AUS but by the union which has its own legal researchers. Sadie: Floor fellows working 2 years back filed for back pay, the first round of those cases shows the number of hours worked and states that the floor fellows were not paid legally. Those cases were won, McGill appealed in superior court. That’s a legal body that has stated that we should be paid for the number of hours working. 

viii. ASA question: Why is McGill opposed to including harm reduction values when it’s the first thing people would think about the role of floor fellows? Sadie response: I don’t know; its baffles me when its such an integral part of student experiences. I can hypothesize; you can read this in letter to Fortier, there was some intention to start an alcohol policy working group, because it hasn’t been examined in a while. When we inquired about this since it seemed to be an issue of tension, we were told that McGill might be interested in moving alcohol policy with something more in line with other universities. This might include placing limitations on drinking on campus spaces. McGill has not actually voiced an intention for this, but this is what we’ve been directed to. 

ix. FEARC question: I’ll state my own conflict of interest, I am a student in residence. Do you have any numbers about what students think of the harm reduction policies and what the student support is in residence for this? Response: We don’t have statistics as to what policies work, floor fellows are  more focused on supporting students than getting facts. There is a parallel with how we treat frosh. The reason McGill has alcohol at frosh is because we mirror the anti-oppression and harm reduction policies of floor fellow. McGill is one of 3 schools in the country with alcohol on campus during frosh. There are safe policies, every year we introduce more harm reduction policies and students are happier. We have anecdotal stuff from floor fellows with good experiences working under this framework. 
x. Christine VP social question: You mentioned that McGill is considering using other harm-reduction policies from other universities; what differentiates those of other universities from our own? Response: McGill hasn’t said they have the intention to change this, but in terms of why they don’t want to write these things down, they want the flexibility to potentially do so. There’s often a 0 tolerance approach or other model where you can’t have alcohol in hallways etc. Other schools have stricter rules around this, whereas our harm reduction policies let people drink and do drugs in ways that are respectful so that drinking not happening behind closed doors in unsafe ways. It can happen in a way that we are aware of it and students feel more open to call if in need of assistance while on drugs or alcohol. Christine follow-up: Have you talked to McGill about the differences between our floor fellow policy and RAs in the states? It can be detrimental to have that kind of relationship between people in residence and RAs. Response: Yes this was brought up to McGill, its been central to our arguments all along. There is irony in the sense that we are arguing with people who have trained us about why the policies of harm reduction are important. Unfortunately these arguments just haven’t worked in convincing them. We’ve been discussing with them for a year, and they have signed off on nothing. There have been bits and pieces of movement without ever coming to a significant end. 

xi. Sobat comment: I think McGill has not significantly understood the role of floor fellows and they also fear liability. The trend over the last few years has seen a pushback against the model that has been there for so long. Floor fellows want this in a document so that things can’t change a few years down the road. 

xii. All those in favour? Majority. None against. 2 abstentions. Motion is approved. 
d. Motion to Amend FAC Bylaws
i. We have amended quite a few parts of the fine arts council by-laws. 

ii. Article 3.4 currently states that the FAC will submit their total project budget to AUS by end of first semester; we want to submit for fall and winter semester earlier – this is beneficial for AUS and FAC. 

iii. We are also deciding to change affiliates on FAC – remove 5 affiliates from sitting on that council, and put fine 5 fine arts representatives on fine arts council. This is outlined in article 5 to make the official change; the fine arts representative will be selected by fine arts commissioners. 

iv. We also want to change the info about their jobs: there was an internal and external. I don’t know the last time they actually had those positions as separate, they’ve been working as a team the past few years. So we’ve put all of those responsibilities under one position title; it can still be 2 people, but they can choose to delegate tasks between themselves. 
v. In Article 9.9.3, the FAC has 5 affiliates, affiliate status means that FAC as a funding body gives money to affiliate on yearly basis if they spend entire budget from previous year. They will keep that allocation but should any affiliate need more money for a new project, additional funding would be debated at FAC. 

vi. RSUS question: How is the hiring going to be done? Now with the titles changing; “dance rep” is more vague than “steps magazine”. How is hiring going to be done now that the position is more nebulous? Response: We’ve already gone through the hiring process this year. At the beginning of the year we sent a callout outlining positions, each of the fine arts rep positions are different. We had applicants saying they wanted certain positions and so we interviewed based on interests. People were interviewing for several positions saying that ‘you can place me in which one you see fit’. There are students on FAC this year that are planning on being there next year – we will have that institutional memory. We are also hoping FAC members will apply to be commissioners. 

vii. All those in favour? Majority. None against. No abstentions. 

viii. Motion is approved. 

e. Motion to Hold Winter General Election

i. Every year council has to approve the general election dates. We are looking at moving the elections up this year. Many of the exec this year feel that last year did not leave enough time for transition and was not ideal. The change in dates also moves elections up to similar time period as SSMU elections so people are already paying more attention to elections. Also there is less interference with exam times given these dates. It also gives more time for positions that have to hire people to figure out how they want to go through the process. Hopefully this will resolve these issues. 
ii. Feb 4th nomination period start, could go until February 12th for extension. The campaign period would be Feb 16th - 25th. Polling would be from the 18th – 25th, election results would be announced at BDA on Thursday before reading week (Feb 25th). 

iii. RSUS question: How does this timeline for the elections affect the timeline for the VP finance selection? Response: Developing the screening committee over winter break, will be presented to council on January 13th, passed there, we will then have 2-3 weeks to go through VP finance screening. 

iv. All those in favour? Majority. None against. No abstentions. Motion is approved. 

f. Discussion on AUS Executive Work Study Program Compensation for Council

i. There is conflict of interest in this discussion, Jacob will present information and answer questions on a factual basis. Other execs will leave room to abstain from voting and avoid pressure. Execs left the room. 
ii. AUS work-study program background: There was a referendum question 2 years ago to add AUS to work study program; its impossible to have an outside job while you're an exec on AUS. People who have to pay for school cannot run, inaccessibility of positions and there were uncontested positions. This is why the program was created. AUS execs apply to work study for eligibility, work-study office, which is run by McGill, determines whether they are eligible based on demonstrated financial needs similar to any other work-study job. The number of hours granted in a block sum to AUS and is determined by the work-study office on their own. That money is split up evenly; this year there was 100 hours a semester which works out to 14.3 hours/week. Execs can go above and below every week as long as its not above the total cap. Execs are paid min wage 10.35/hour. 5$ of funding from the student employment fund, 5$ from McGill work-study funded by Quebec government and 55cents from the AUS operating budget. 
iii. This motion concerns whether AUS the execs should be paid for time at council. Whether or not these hours can be included on their time sheets. This is not clearly stated in AUS by-laws. Given that AUS execs are allowed to placed representation hours on their spreadsheets and that council is a form of representation, one interpretation is that they should be able to use council hours on their spreadsheets. 
iv. Today we want to have a straw-poll in order to make a by-law amendment saying that specifically execs can or cannot put council hours on their spreadsheets or if council decides that it does not agree with that interpretation then that would also be clarified in the by-laws. 
v. Templer question: Can you clarify whether you personally are on work- study? Jacob response: I am not. 
vi. Sobat question: I'm concerned we’ve been doing too many straw polls and that this has been undermining the governance of this student body. Can we take an actual vote? Jacob response: We could but there is not a motion prepared; we will be voting on this in January, the straw poll is a consultation

vii. AUSEC: Could you give us your opinion about whether  AUS execs should be paid or not? Jacob response: Personally I agree with this interpretation of the constitution that they should be allowed to clock those house. Sometimes we’re here in meetings for 3 hours or more, this is a period of time you have to be here for AUS so you could not be working a separate job. 

viii. ASA question: To be clear, there’s max hours execs can work per semester. Do they typically reach that cap without putting AUS council? It seems even if this goes into effect it probably wont make much of a difference only as a safety net if people don’t reach the cap. Jacob response: I agree, this is ruling in those cases. 

ix. Arts rep Lexi comment: the VP external position is primarily representation and student outreach focused. I think in thinking about that case it should be considered. If we start to look at this and doubt whether they should be paid, it might undermine paying for the VP external position. 

x. Sobat comment: My main concern is that we have a contradiction about how were compensating execs. The reason we went with the work-study model is that it imposed the least on AUS members despite looking at several options. It was never really envisioned as an hourly wage; that’s why there was artificial cap of 10hours a week. Execs often work more than that but this was something that would provide something to increase financial accessibility. The ideal working model would be to receive a stipend. We’re not really paying people an hourly wage, we’re not paying for overtime. I'm worried about carrying this model too much further. The reason we ruled out paying representative bodies is that we try to focus exec role around admin tasks, being in the office, answering e-mails etc. 

xi. Jacob comment: There was a 10hour cap last year, eventually council voted to remove that cap. Because of that decision last year, it is a per hour job. 
xii. Arts rep Templer: Sobat could you clarify your first point? Sobat response: When this discussion was had by AUS execs two years ago they talked about different options, using the AUS work-study fund was chosen because it used the least amount of student’s money and there was a 10 hours cap because as much as we want to increase financial accessibility it is not a job in the traditional sense. There was no desire to treat it as a job where we would pay an hourly wage; the 10hour cap was artificial and work-study had in fact allocated us more than a 10hour cap per term. It didn’t seem fair that if we had been allocated more money that it shouldn’t be given to the students working more than 10 hours anyways. I see the reporting of hours as important to keep execs accountable for their work but less for clocking in hours. Templer response: So just to clarify this is not a discussion about including AUS council hours to increase the hour cap, but instead to include AUS council within that cap. This decision would not alter how much they can get paid – its just saying that council is part of the position and should be included in what they are compensated for. 

xiii. Question for straw poll: Do you agree with the interpretation of the constitution that implies that council hours are part of representation and representation is paid for and therefore these hours should be included in the execs time sheet? In January something in the by-laws will be written to solidify this decision. Results = Yes: 16 No: 1 Abstaining: 9
7. Reports of the Executive Officers

a. Report of the President
i. CBRC met Nov 27th looked at FAC by-laws that were voted on 
ii. AIO committee looking for students. Aiming to meet next semester when we have students to sit on it. Working on by-laws for that committee.
iii. No updates for MOA, but talked to deputy-provost, its not finalized because they have not sent a write-up. Cautious and optimistic sandwiches will be back at SNAX as a trial for 14-18 months, SNAX can sell sandwiches as long as they are from approved suppliers. McGill could use this to make us sell only their sandwiches at their prices. McGill staff would be able to inspect at any time without notice. If the agreement is violated (allegedly) McGill would have to state what has been violated and we would have some time period to rectify the situation before the whole agreement is gone. Criteria for approving suppliers and time period for fixing violation still need to be sorted out. One unfortunate change is that there cannot be any seating at SNAX, might have to remove the one table. Hopefully we sign something by the end of this semester, more likely to sign in January.  

iv. Campus space and planning discussing the Leacock space project, they have very detailed plan of projects for Leacock basement, 1st and second floor, changing area where computers are, better furniture on second floor etc. They gave us basically a menu of options. This is the first stage, showing us potential things they could do, once I get a better break down and idea of costs will present ideas to council. 

v. Governance: all referendum questions passed. 

vi. Working on VP finance screening process. 

vii. HR review committee initiatives: reviewing positions under each portfolio, hiring and applications platform for the website

viii. Work your BA: Jan 18th-30th volunteering for events, send an e-mail if interested. 

ix. Arts senator Alex question: Is there any way for the feedback forms for equity training to have a comment section? Jacob response: The feedback form came straight from SEDE, you could send a request to the equity commissioners and they can send it along. 

b. Report of the VP Academic
i. Thanks EPIC for apartment crawl!
ii. Faculty of arts met last Tuesday, there was a presentation on fossil fuel divestment, chair decided that we would vote electronically, received news that vote passed with 85% majority. The faculty will send a message to board of directors endorsing divestment. 

iii. Sent a callout for presenters for arts peer research symposium. If you have research or know anyone doing interesting research send an e-mail. Great occasion to present research. Will have 4 people present every night for 3 nights in a row. May organize nights by different themes depending on submissions received. Will also have professors to moderate discussion panels after presentations as well. This is the first round of applications, there will be a second round in early January. Please circulate this information to your constituents. 
iv. I will be preparing checks for peer tutors, if we’ve accepted peer tutoring requests from your departments we will be sending an email soon with information, they will have go to AUS office for checks.
v. Met with associate dean of research to discuss ASEF funding, it’s a complicated situation. When professors want to hire a research assistant, everything will go through them specifically. Everything would be taken on by us from then on. It used to be a complicated process of AUS interacting with office and professors. AUS will have stronger role. By next semester hopefully things will be simplified and streamlined. 

vi. Inner-city thesis retreat, great venue for collaboration with EPIC who wants to do one sober event per semester. It would put students in a spot for 3 days to write in mid-march. Still very early on in the process but hopefully be collaborating and deliver something solid. 
vii. Arts rep Lexi question: Do you have any progress on program you talked about for curriculum building? Response: Don’t have much progress, has been complicated scheduling meetings, students that were motivated have too much work and so do I. Since we’re looking at implementing the advising software for next year, I will be scheduling appointment with faculties and departments mid-January. This way we will see how much info we can collect and how well it went in the faculty of engineering. If it works well in engineering there will be more incentive for Arts to build the project. 
c. Report of the VP Communications 
i. FAC Friday Nov 20 art workshop, oil painting demo and then people made their own oil painting, watched radiant child. 20-25 people turnout. Lots of new artwork for arts lounge. 

ii. Looking for people interested in creative writing to write reviews of plays or movies or music etc. Cultural writers for Leacock’s online publication, planning on revamping that. Contact if interested, will start up more next semester but could start working over holiday break. The literature fine arts rep will be helping out with this project. 
iii. FAC council by-laws were approved!
iv. Franco commissioner going on exchange, also just found out that the other franco commissioner has to resign for personal health reasons; looking for two new franco commissioners. AGELF if you could get the word out that would be great.
v. Marketing committee; treats and tea in AUS essay center. Free coffee at Ferrier events have been going well. 
vi. AUS services week in January will be highlighting different AUS services every day of the week. 
vii. Prof talk coordinators, Hans Beck found to speak. 

viii. Technology coordinators: IT services technology and office of the CIO. There with 4 other students to discuss things going well with IT and things not going well. Interesting meeting, biggest complaint is that wifi is terrible. 

ix. Recording secretary hiring: Amy hired. 

x. List serve issues cleared up, Microsoft IT removed list serve from spam. 
d. Report of the VP External
i. Planning with ACE for de-stress week. Crafts in the lounge. Free breakfast in the arts lounge tomorrow. Free waffles on Friday. Free yoga on 4th floor of SSMU Thursday night. 
ii. Reaching out to different groups for Embrace, in running workshop they want people to pre-register, putting it online so people can register. 

iii. ACE: most of the committee members going on exchange, new callout to get people to participate. Anyone interested in joining committee contact. 

iv. Holiday card making on the 11th in the lobby

v. ACCM event, need to book a bar and do promotions, trying to book Gerts. However, wanted to collect money for charity but Gerts doesn’t give money from the bar. 

vi. Career committee work your BA, applied for funding to book Thompson house for alumni mixer. Reaching out to alumni for that event. 

vii. MASEC: “day of giving” will be a social media push getting alum from all around the world to donate to McGill. People can choose where their funds go. Alumni might be disenchanted with McGill but we will see. 
viii. Joined the ad-hoc electoral reform committee 

ix. QPIRG board member: planning concrete changes and goals for the rest of the year (social justice days – callouts for submissions) 

x. Community engagement committee: mixer Jan 21st will be fair with different organizations. 
e. Report of the VP Finance
i. FMC met this past Friday, approved 4 applications

ii. 66% of FMC fund left for next semester, encourage departments to apply

iii. SNAX closing December 4th, open first day of next semester 

iv. Dealing with tax forms as I receive them

v. Waiting on work study reimbursements from last year (having understaffing issues) 

vi. Other accounting tasks: Last day check can be picked up, December 20th.

vii. Requisition forms will be processed second week in January. 

f. Report of the VP Internal
i. Dealing with bookings. 

ii. Holiday party yesterday was great; still collecting canned goods until Friday. 

iii. Liquor permits, message to reserve one of them for departmental wine and cheese. 

iv. Issue getting liquor permits processed because we haven’t renewed liquor permit insurance, but it’s on its way. 

v. A lot of departments have contacted to book Pell movie screening room, it usually is booked out quickly. Asked which dates are available, if you want one, contact they are not yet reserved.

vi. Got keys for 3434 McTavish. 

vii. FEARC hosting first event of the year 6pm in the lounge, free hot chocolate to relax before finals. 

g. Report of the VP Social
i. BDA last one of the semester this Thursday. Deciding if we want to have BDA on the first day we get back to school January 7th (gauging interest and feasibility) 
ii. Getting people who are showcasing to sign contracts based on contract of managers and staff. People who are showcasing are held to the same standards as staff for safety and appropriate conduct. We also added a section stating that managers are ultimately responsible. Also states that any social media for the event still has to go through the official BDA Facebook page. Certain food can cut into BDA sales, so looking to regulate that. 
iii. Next Tuesday meeting with co-chairs and managers to debrief what went well, what can be improved with BDA for next semester etc. Want to talk about possibly collaborating with carnival because they are interested in continuing their fundraiser at BDA. Might collaborate people to go to SnowAP. Will talk about this on Tuesday. 

iv. Stash dash went well, donated 400$ to Movember McGill today. Last EPIC meting was this Friday, discussed potential idea events for next semester. Figuring out art attack. Approached to organize retreat with VP academic. One of the co-chairs is leaving for exchange; looking to replace. This person would have to sit on AUS council and if we find someone already on EPIC to fill position, we would see if it would be possible if they could redistribute extra workload or if they would want to hire a new person for EPIC.
v. Sobat question: I want to caution on AUS’ involvement in snowAP. A few years ago they lost thousands of dollars. Response: We would not necessarily have financial involvement, mainly promotion but will be discussed on Tuesday. 

8. Reports of the Arts Representatives and Senators

a. Report of the Arts Representatives to SSMU
i. Francois Miller and Evan Vassal were guest speaker
ii. Ad hoc electoral reform committee was established 
iii. Motion regarding creation of an ah-hoc SSMU health and dental review committee was passed
iv. SSMU forum on electoral reform was held last Thursday 

v. Representation: last on campus office hours December 1st and we received and answered submissions on art feedback form. Also had a meeting with the AUS president to draft a motion regarding the clarification of AUS executive work study hours. 
vi. Adam: Attended steering committee and AUS constitution and by-law review committee. He was unable to attend faculty of arts council meeting, voted online for the petition to support divest McGill’s petition to the board of governors. Put a call out for members at large to join the electoral reform committee and created a doodle poll for initial scheduling. Health and dental review committee established a timeline for committee. Funding was denied to the event series intended to be organized by McGill allied against sexual harassment. Re-evaluating scope and project goals. 
vii. Lexi: Attended SSMU external affairs committee. SSMU equity committee started planning TVM project. AUS accountability committee reviewed and approved work-study hours and looking at changing formats of time sheets. Missed AUS constitutional by-law review committee because of thanksgiving. 
viii. Gabriel: Student engagement committee meeting tomorrow. Had to miss SSMU electoral reform committee meeting because of thanksgiving. Faculty of arts committee discussed divestment from fossil fuels, support passed with 85%. 
ix. Templer comment: the SSMU accountability committee meeting is scheduled for 5pm right before SSMU council

x. Sobat question: I’m wondering about student allied against sex assault, who did you apply to and why was the funding denied? Templer response: We applied for funding to SSMU equity fund but was rejected. No reason was given, but because I’m on the internal regulation review committee it looks like the reason it was denied is that they are mandated not to fund guest speakers, food/beverages and apparel initiatives. Because those were the crux of the campaign we are now looking at re-evaluating what we’re going to do. 

b. Report of the Arts Senators
i. Senate met for December meeting: discussion on research funding (tri-councils), integration of religious studies as a school, appointment of harassment assessors, and spring convocation honorary degrees.  

ii. Alex committees: attended grievances hearing Nov 24, meeting in January again. Feedback form posted to the page a few weeks ago collecting feedback on SRS systems, will be wrapped up soon – please respond. Ad-hoc committee to review the charter on student rights will meet after next upcoming meeting for senate. December 14th advisory committee for reappointment of the dean of students. 

iii. Attended faculty of arts meeting, attended AUS accountability committee. 

iv. Sobat: Senate had an interesting discussion about sources of research funding about faculty members involved in private companies and what that means for a public university. Increasing emphasis on academic role for finding grant funding, how that could be more incorporate into grad and honours level undergrad curriculum as well. PGSS and VP academic teaching and learning services will be contacted to discuss this.  

v. BASiC to come up with priorities around arts and science degree hoping to bring to provost; looking at sdmin and funding improvements students would like the see. 

vi. Discussion on fall reading break is getting pushed to next term. Faculty of arts got feedback from professors on that. Will have to see in January. 
vii. SSMU university affairs committee launched students research competition: soliciting proposals about research they want to undertake related to SSMU and university affairs (sustainability, equity and governance, interdisciplinary etc.). Hoping to see students getting engaged in areas of their own interests. Jan 11th deadline to apply. Submitted blurb to listserves to post in council group. 

viii. Sobat: Approached by students from McGill students for feminism about undertaking a campaign to rename the Leacock building. Stephen Leacock was infamous for sexist comments. People feel that this being the place where arts students do their work this is not a representative name. Looking at legal underpinnings of the name in terms of financial contributions. If you have questions or thoughts let me know.
ix. Alex: senate question on employment equity has just been sent in and will be posted (it is based on research done last year) – there will also be a speaker panel in Jan on the topic. 

x. VP internal comment: Most of the buildings are named after old people who’s views may not be aligned with us today. If we rename the building today maybe 20 years later people will not agree the new name. I'm not sure it’s worth the time and effort if you have to rename the building every 5 years. Sobat response: The proposal was that we lend our support to a group of students who are interested in taking this on, we have no building named on campus after women, people of color, indigenous people etc. The large issue being addressed here is what experiences are reflected in our physical spaces and how we organize them. 
xi. RSUS question: I also have a lot of hesitation about this project. Not because it’s not a worthy pursuit but I think it’s more important to follow through on projects we’ve already began. For example the Hochelaga rock, that rock is off on a corner on lower field and a proposal to senate to try and get it moved has been underway for several years. Also of concern is why we have a statue of a slave owner on campus, I don’t even know the history behind Stephen Leacock and this building. People have already voiced support for these issues, maybe it’s a better use of time to finish projects we’ve already started. 
xii. Arts rep Alex: I think it’s important to be cognisant of all of these issues; but I also think its important not to white-wash history. In reference to the length of time needed to undertake these projects; the board of governors is not the most quickly deliberating body, it would be a long-term process. 

xiii. Arts rep Sobat: I’m not sure if people are interested in hearing more information about this so maybe I can bring more information in January. I’ll just point out that students are interested in taking this on this project, it wouldn’t take a lot of resources from AUS. It is also interesting to note that you don’t know the history of the name of this building, I'm sure many students feel the same way – maybe this is something AUS could work on. 
9. Reports of Committees and Departmental Associations (AGELF-WSSA) 
10. Question Period 
a. Jacob response to FEARC rep question from earlier: I did some basic number crunching and AUS would make around 500$ by increasing the price of table booking fee in Leacock.  


11. Next Meeting Time and Date (January 13th, 2016 at 6:00pm in LEA 232)

12. Adjournment
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