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Motion to Amend the Equity By-Laws
Whereas the AUS Equity Policy, as per Article 4.1.1, mandates that every departmental executive attend one (1) session of equity training provided by AUS Equity before the second week of October,
“4.1.1 In order to ensure accountability, AUS Executives, Senators, and departmental executives must be trained on the topics of consent, how to be an active bystander, and responding to disclosures before the end of the second week of October.”
Whereas AUS Equity trainings provide resources and guidelines for council members to uphold the AUS Equity policy, educates executives on consent and responding to disclosure, and provides tools and advice for better accountability,
Whereas there is currently no clause in the Equity By-laws that outlines a consequence for those who fail to attend equity trainings, which impedes accountability of AUS and departmental executives, 
Whereas the process for granting equity training exemptions has not been clear in the recent past, 
Whereas departments that fall under both AUS and another faculty association should not have to attend two trainings of the same nature for the same position, 
Be it resolved that the following clauses be added to the AUS Equity By-Laws: 
“4.1.3 Any AUS Executive, Senator and departmental executive who does not attend an Equity training session by the end of the second week of October shall be suspended from their position. They may be reinstated through a motion at Legislative Council once they have completed the requisite training.
[bookmark: _GoBack]4.1.4 The AUS Equity Commissioners shall determine whether executives are eligible for exemptions from this training, for instance if they have attended a similar McGill University training within the past year. Similar trainings may include, but are not limited to: Residence Hall Council equity training, Inter-Residence Council equity training, Floor Fellow equity and consent training, Faculty Frosh Leader training, and SSMU Gendered and Sexual Violence Prevention training.
4.1.5 Executives whose departments fall under both the AUS and another faculty association may elect to attend either of the equity training(s) provided by both organizations.” 
Be it resolved that current AUS and departmental executives who do not complete an equity training by February 10th, 2020 will be suspended on February 12th, 2020.


Moved by, 
Maheen Akter, AUS VP Internal
Jamal Tarrabain, AUS President
Seconded by:
CSAUS
HSA
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